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INTRODUCTORY NOTES
Effective Dates

This Compensation Plan is a revision of the 1993-95 Plan. Unless otherwise noted, the effective dates for
all portions of this Compensation Plan shall be based on the beginning date of the pay period closest to July
1 for each fiscal year. For all employes on biweekly payroll systems, these dates shall be June 25,1995,
through July 6. 1996, for fiscal year 1995-96 and July 7. 1996, through July 5. 1997, for fiscal year 1996-97
unless otherwise noted. These dates shall be June 23, 1995, through July 5. 1997, for the 1995-97 biennjum,
unless otherwise noted. On the dates during which pay rates change, the revised rates become effective after
processing of pay changes as the result of personnel transactions occurring on the same date in accordance
with s. ER 29.04, Wis. Adm. Code.

Official Hourly Rate

All computations of pay rates for employes covered under this Plan are based on the Official Hourly Rate
extended to three decimal places for base pay, and two decimal places for supplemental pay.
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UNIT

S et

Supervisory (Non-Professional)

Superviso rofessional

[Executive & Management (Staff)
Executive & Management (Management)

Confidential/Supervisory (Non-Professional)

Confidential n-Professional
Confidential/Supervi rofessional
Confidential (Professional) and

Limited-Term Employment

lerical and Related
Blue Collar and Non-Building Trades

Building Trades Crafts
Security and Public Safety

Technical

Fiscal and Staff Services
Research, Statistics and Analysis
Legal

Patient Treatment
Patient Care
Social Services
Education

Engineering

Science
Assistant District Attorneys
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PAY SCHEDULES

REPRESENTED
Assistant District Attorneys

Science
Engineering
Education ,
Social Services
Patient Care
Patient Treatment

Legal

Research. Statistics & Analysis
Fiscal & Staff Services

Technical

Security & Public Safety
Building Trades Crafts

Blue Collar & Non-Building Trades
Clerical & Related

SUPERVISORY AND NON-COUNTERPART
Science-related 35
Engineering-related 4
Education-related

Social Services-related

Patient Care-related

Research, Statistics & Analysis-related
Fiscal & Staff Services-related
Technical-related

Security & Public Safety-related

Blue Collar-related

Clerical-related

General Nonrepresented-related

NONREPRESENTED COUNTERPART
Science-related

Engineering-related

Education-related

Social Services-related

Patient Care-related

Research, Statistics & Analysis-related
Fiscal & Staff Services-related
Technical-related

Security & Public Safety-related

Blue Collar-related

Clerical-related
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OTHER NONREPRESENTED

Executive Salary Groups

Senior Managers
Patient Treatment-related

Legal-related
Limited-Term Employment
General Nonrepresented
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